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INSIDE

AICPA

A timely report from Human Resources to the staff of the
______ American Institute of Certified Public Accountants

April 16, 1990

New Hires

Jane Appel - Programmer - Programming & Systems.
Jane
previously was employed by Marsh & McLennan where she worked
as a Programmer Analyst.

Joseph Burns - Editor-The CPA Letter - Public Relations.
Prior to joining the Institute, Joseph was Editor-in-Chief
for The Financial Manager.
Chriscencia Francis - Data Entry Operator
Administration.
Chriscencia previously was
Office Manager for Tell Chocolate Corporation.

- Membership
an Assistant

Domenick Indelicate - Mail Clerk - Mail Services.
Domenick
joins us from Ogden Allies Air Services where he worked
as a Payroll Clerk.

Emanuela LiMandri - Administrative Secretary - Technical
Information.
Previously, Emanuela worked as a Secretary
to Director of Market Research for McGraw-Hill Publications
Company.
Jerry Stewart - Offset Press Operator - Printing Services.
Before joining the AICPA, Jerry was a Senior Pressman for
United Jewish Appeal.

Staff
Anniversary

Congratulations to Gloria Lipman-Circulation who last
celebrated her 18th anniversary with the Institute.

PruCare
Notice

Employees who reside in New York may have recently received
notification
of
a
change
of
address
for
PruCare's
Administrative Offices in Hauppauge.
Be advised that this
does not apply to the claim area.
The
address
for
out-of-network claim submissions remains unchanged:
PruCare
P.O. Box 4004
Islin, NJ 08830

week

If you have any questions, please call Chris Miller, Benefits
Coordinator on x8630.

In
Memoriam

We inform you with much sympathy that Nathalie Lewis, a
retired Institute staff member, passed away on Wednesday,
March 14.
Nathalie joined the staff on June 20, 1960 as
an Examinations Assistant and retired on June 28, 1974
as Manager, Grading in Exams.

Staff
Promotions

Mary Brown and Loretta Williams, both former Data Entry
Operators, were promoted to Accounting Clerks in Receivables.

Working
Together

In athletics, in business, everywhere in life, you’ll find
people who, it they don't get their own way, tend to sulk
and lie down on the job.
Until they conquer this attitude,
they are their own worst enemies. People who haven't learned
to accept the necessary leadership of others lack a vital
qualification for becoming leaders themselves.

No operation, or part of an operation, can have more than
one quarterback at a time.
Once a play has been called,
everybody has to carry out the- assignment.
If it doesn't
go for a gain, then the quarterback has to call something
else.
But unless all the team members put their best into
every play, none of the plays will work very well.

This doesn't mean you have to be a yesman.
Everyone has
an obligation to express his or her opinion—tactfully—even
though it may be directly opposite to that of the person
in charge.
But once a decision has been made, you have
an obligation to do your best to make it work, whether
you agree with the decision or not.
Isn't this the way you feel about the people who work for
you?
Once you've listened to them and made a decision,
you expect them to get behind you and help make it work.
The best recommendation you can have is the word of your
immediate superior that you are a valuable person,
a
tremendous help.
After all, who is in a better position
to know?
Without such a recommendation—despite other
qualifications—there's always a big question mark.

Younger executives sometimes worry that their boss may
take credit for their ideas and accomplishments.
Most
times it's a needless worry.
One of the fastest ways to
advance in any organization is to help your boss move up
the ladder ahead of you.
He or she will appreciate the
job you’re doing, and that’s an important factor in your
success.
If you’re patient, sooner or later everyone else
will know too.
Don’t worry about getting credit—just
do the job. Credit will eventually come in the best possible
way—unasked.
Some bosses can be difficult to get along with but the
fact remains that you were hired to help the person you
work for.
If you don't succeed in doing so, you've failed
in an important aspect of your job.

